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European Figure ES7. Publication and citation map of the world. The area of each country is scaled and resized according to the number of ocean
MARINE BOARD science publications (top) or citations received (bottom). Different colours indicate a different number of publications [top) or citations (bottom)
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Global Ocean Science Report
https://en.unesco.org/gosr

United Nations  *

. Intergovernmental
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Croatia
Ecuador
Argentina
Suriname
Angola
Thailand

Average = 38% female ocean scientists.
% female researchers

. . 10% higher than female researchers in all fields globally.
in ocean science (2013)

. BUT
and in R&D (2011-14)
Gender balance significantly different between categories
scionce  0lobal Ocean Science Report of ocean science and between countries.
MAEL’\::EBOARD Ethics  https://en.unesco.org/gosr EureSea
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I % Female researcher (all fields) by country s R

- 0-145%
. 15-24%%
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UNESCO Science Report: towards 2030
https://en.unesco.org/unesco_science_report
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28.4%

Shareof women researcher s
worl dwide

48.5%

Share of women reseacher s
intopregion for this indicator

Women have obtained gender parity in Southeast Europe and are on the
verge of doing so in the Caribbean, Latin America and Central Asia
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Figure 3.1: The leaky pipeline: share of women in higher education and research, 2013 (%)
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* Michele Barbier, Chair
e Sheila Heymans

» Raffaella Casotti

* Dina Eparkhina

* Rene Garello
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WHAT CAN BE DONE IN EUROSEA ?

European
MARINE BOARD

Science
Ethics




WHAT CAN BE DONE IN EUROSEA ?

© Randy Glasbergen / glasbergen.com

“Of course we pay women less than men. "TOday'S meeting iS abOUt Getting Beyond
Don’t you support economic diversity?” G r Oup Th ' nk "

RECOGNIZE
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TAKE ACTIONS

“We need to focus on diversity, 1 want
yvou to hire more people who look
different, but think just like me.”
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Well I DID consider a career as a ‘nursie’..but then
| opted for the more rewarding option of specialising
in particle physics and nanotechnology.

EureSea
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MEETS

MARITIME INDUSTRY

il o MENTORING ?
-~ LISTENING ?

« My team has created a

very innovative solution, EXCHAN G E

but we’re still looking for
a problem to go with »
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